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7. place de Fontenoy
75352 Paris 07 SP, France
Tel.: +33 (0)1 4568 10 00
Fax : +33 (0)1 45 67 55 55

www.unesco.org

Chief of Staffing, Policy, Planning, Learning & Development Section
Bureau of Human Resources Management

National Commissions of Under and Non-
Represented Member States to UNESCO

10 APR 2015

Ref.: HRM/SPL/2015¢17

Subject: Young Professionals Programme 2015

Madamy/Str,

[ am pleased to inform you that UNESCO is launching the Young Professionals
Programme 2015 and I wish to take this opportunity to remind that its main objective is to
improve the geographical distribution of the Secretariat. It also aims at attracting young

talented professionals to the Secretariat,

We are inviting your National Commission to select and submit a maximum of 15
qualified candidatures according 1o the following criteria:

i. Nationals of non-represented or under-represented Member States of UNESCO
ii. Maximum thirty-two years of age as at 31 December 2015 i.c. born in 1983

iii. Holding an advanced university degree, preferably with a specialization or a
major in the following areas:

# Education: - Educational planning. comparative education, education reform
- Human Resources Management, Business Administration

» Natural Sciences: Environmental Natural Sciences

» Social and Human Sciences: Social and Human Sciences (social transtormations,
policy formulation, youth and intercultural dialogue)

»  Culture: International law

~  Communication and Information : Communication or Information Sciences

» External Relations : International Relations: Political Sciences

~ Legal Affairs : International law, contract law, commercial law or admintstrative law

~ Financial Management: Finance. Accounting. Audil



iv. Excellent knowledge of English or French. Knowledge of both working
languages is an asset.

Bestdes the above criteria, the selection will be based on the three notions of excellence,
achievement and commitment to UNESCO’s mandate. A relevant first professional
experience will be an asset, but is not an essential requirement.

[ kindly invite you to identify the most appropriate channels to circulate this information
to nationals of your country and reach out the most qualified candidatures.

You are invited to submit - no later than 10 July 2015 - a document listing the names,
email addresses, dates of birth, of 15 candidates maximum at:

YPP/SPL Section
Burcau of Human resources Management
UNESCO
7, Place de Fontenoy, 75352 Paris 07SP, France

An advanced copy of this list may be sent by email to the dedicated address:
YPP2015@ unesco.org.

This year, in the framework of the pupersmart policy applied by UNESCO, HRM will
invite the eligible candidates to f{ill in an online application specifically created [lor
UNESCO YPP 2015.

After a thorough assessment of the applications. and a pre-selection buased on online video
interviews, a group of short-listed candidates will be interviewed for the final stage of the
selection.

The selected candidates will be appointed as UNESCO staft members on an initial one-

. i - .
year fixed-term contract at P1/P2 level. Assignments may be either at Headquarters or in
a Field Office.

During the first 12 months of employment within a Programme Sector, a Field Office or
an Administrative Service of the Organization, the Young Protessionals will be given the
opportunity to expand their knowledge of UNESCO and the UN System, and to acquire
the relevant skills related to UNESCO's fields of competence and its administration.

The renewal ol the Young Professionals contract will depend on the evaluation of their
performance during the first 9 months probationary period.  Those who will meet the
required standards will be offered a subsequent extension ol appointment, becoming
regular UNESCO stalf members.

Should you need further information, please contact Ms Rossella Salvia, Focal Point for
the Young Professional Programme: r.salvinunesco.org | tel: +33 1 456-81073.

I wish to thank you for your kind cooperation.

Yours sincerely

Crrom

Annick Grisar

Ce: Permanent Delegations ol Under- and Non-Represented Member States to UNESCO
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CURRICULUM VITAE
1. Family name - First name 2. Date of birth (d/nvy)
3. Place of birth 4. Sex
5. Marital Status 6. Present residence (city, province or state and country)
7. Present nationality (ies) 8. Telephone Number
9. Email 10. Skype ID (if you have it)

11. Please provide information about each person fully dependent upon your financial support :

- Name of dependent Date of birth Relationship

12.List any of your relatives employed by the UN or its specialized agencies :

Name Relationship

13. Would you object to serving in any regions of the world? If so, indicate which:

14. When would you be available to take office at UNESCO?

15. Language
(List mother tongue READ WRITE SPEAK

first) Fluent © Good Fair Slight : Fluent | Good Fair Slight = Fluent | Good Fair Slight
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16. Computer Skills

Please indicate the computer packages that you normally use.

Excellent Good

Fair Slight

17. Education - University or equivalent.

Name and Place

Years attended

From

To

Degrees and academic
distinctions obtained

Main Subjects

18. Formal Training - List in chronological order the schools or other formal education or training (including high school,

extracurricular activities, technical school or apprenticeship).

Name and Place

Years attended

From

To

Certificates. diplomas obtained

Type

19. List but do not attach papers, including those prepared for any university course. Please specify academic
year. List also publications include name of publisher and date and place of publication.
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20. Employment

Starting with your present position, list in reverse order your employment record underlining your responsibilities and state results
achieved. You may include internships and any experience, which you believe will be helpful in evaluating your competences and skills,
Dates Name of employer Address of employer

From To

Exact title of your position Salary per annum (if any) Reason for leaving, if applicable

Description of your assignments (include number and kind of employees supervised by you if any)

Dates Name of employer Address of employer
From To
Exact title of your position Salary per annum (if any) Reason for leaving, if applicable

Description of your assignments (include number and kind of employees supervised by you if any)

Dates Name of employer ¢ Address of employer
From To
Exact title of your position Salary per annum (if any) Reason for leaving, if applicable

Description of your assignments (include number and kind of employees supervised by you if any)

Dates Name of employer Address of employer
From To
Exact title of your position Salary per annum (it any) Reason for leaving, if applicable

Description of your assignments (include number and kind of employees supervised by you if any)
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21. Describe in no more than 2500 characters:

Your most significant learning experience

Which personal achievement has afforded you with a sense of pride

What are your expectations in working at UNESCO

22. References - List three persons not related to you by blood or marriage, who are familiar with your qualifications.

Name Full address Profession

23.Provide information regarding any residence of travel outside the country of which you are a citizen.

24.1f you so wish, state briefly any other facts concerning your experience and achievements.

25.1 certify that the statements made by me in answer to the foregoing questions are true and complete. I
understand that willful misrepresentation renders me liable to dismissal, if employed.

26.You may be requested to supply documentary evidence in support of the above statements. Do not, however,
send any such evidence unless asked to do so by UNESCO.

Signature: Date:
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